INTENSIVE ONE-DAY WORKSHOP

Understand the power of knowing what you really want,
and how to go for it.
Find effective ways to handle real and perceived obstacles on your
own personal development path.
Discover an array of methods and tools to create a more productive
and rewarding work environment for yourself and your team.

greytogreen’s team-based
learning experiences enable
organizations to adapt and
thrive in rapidly evolving
environments

www.greytogreen.com
“greytogreen has allowed team members to express themselves more fully, contributing to
a more mature collective and allowing everyone to take their place within the team.”
Christine P., Team Leader, France

Workshop objectives
✔ Connect with your intrinsic motivation and redirect
your energies into developing your full potential.
✔ Find ways to constructively handle real and
perceived obstacles on your own personal
development path.

Program overview
1. Examine the greytogreen process in more depth.
2. Use case studies to uncover the mind games we
create based on our basic human needs, and learn
how to manage them.

Learning methodology
Participants work in small groups of 3 or 4.
Posters, cards, pictures, questions, and stories
are used to facilitate the learning process and
make the underlying concepts accessible to all
participants.
Role-play is not part of greytogreen. Instead,
participants explore real-life cases and
scenarios, then apply what they have learnt to
their own professional or personal context.
The interactive learning methodology enables
participants to develop solutions that enhance
their personal skills and emotional intelligence.

3. Engage in self-discovery and work in pairs to
identify new pathways to success.
4. Explore the greytogreen toolkit.
5. Apply the greytogreen methods and tools to your
own personal context - with a focus on your own
and your team’s professional challenges.
The greytogreen approach is conveyed through two mutually reinforcing one-day workshops:
•
•

greytogreen CHOICES & RESULTS – In the first workshop, participants learn and practice how to face
unexpected or challenging situations more effectively.
greytogreen PURE MOTIVATION – The second workshop focuses on more strategic and sustainable
personal development themes which redirect participants’ energies into developing their full potential.

Additional modules allow the approach to be tailored to the specific needs of the individual participant, team, or
organization.
For more information:
visit greytogreen.com

Simple.
greytogreen is easy to learn, quick to
implement and accessible to all.

Scalable.
Start with a single team, then rapidly
apply the process throughout your
organization.

Sustainable.
Open up new and shared perspectives.
Motivate and engage yourself and your
teams to create long-term value.

